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APPENDIX D 
 

BEVERLY HILLS UNIFIED SCHOOL DISTRICT 
HEALTH PLAN 
Effective 1/1/2005 

 
 
Trust Administrator – Medical Plans :   South Counties Employer Employee Trust (SCEET) 
Administrator – Dental and Vision Plans:  LARISA JPA 
 
District Maximum Annual Contribution (CAP):  $5,000 
 
 Employee   Employee +1 Family 

MEDICAL PLANS  

Kaiser HMO $ 3981.60 $ 7963.20 $ 10352.10 

Blue Shield HMO $ 2840.20 $ 5680.40 $ 7384.60 

Blue Shield PPO 1 $ 4185.40 $ 8370.20 $ 10882.00 

Blue Shield PPO 2 $ 4546.60 $ 9092.40 $ 11820.70 

 
DENTAL 

Delta Premier $ 492.00       $ 1009.40 $ 1455.20 

 
VISION 

VSP $ 98.00 $ 184.10 $ 272.00 

 

(Notes – all insurance rates listed above are effective 1/1/2005 through 12/31/2005 and are subject to change 
annually.) 

 
ADDITIONAL VOLUNTARY INSURANCE OPTIONS 
(Not included in the Benefit Cap unless hired prior to July 1, 1997.) 

Term Life 

Valley Forge 
California Schools Personnel 
 

Cancer 

 Pacific Educators 
Lone Star (AKA Reassure America.  Only available for employees enrolled as of January 1, 
1998.) 

 
Income Protection 

 Fidelity 
 

 


